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Church Profile Form 

Introduction 
The Reformed Church in America’s Office of Ministry Services provides information and 
services to ordained ministers who are seeking a call and churches who are seeking ordained 
ministers.  It does not recommend any particular candidate or church but instead serves as a 
resource to both. 

Though not all fields are required, please provide as much information as possible in order to 
give candidates an accurate understanding of the life of your church. 

For further information, or if you have questions or problems while completing this form, 
please contact Ministry Services at ministryservices@rca.org. 

Helpful Hints for this Form: 
 To move to the next field, hit TAB.

 To move the cursor to a desired field, left click on it with the mouse.

 To mark (x) in a box, left click with mouse.

 Hitting ENTER will move the cursor to the next line but keep you in the same field
(essay questions).

 Spell check is not available in this format.

 The form will “paginate” itself as you complete it.

 If at any time you cannot include information important to you because of the “form
field,” please continue to complete the question in the comment box on the last
page. Make sure to reference the question number.

 Please sign and return the Release Statement at the end of this form.  You may scan
it and email it as an attachment to ministryservices@rca.org.
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Section A. Background Information 

Today’s Date: / / Position to be filled: 

1. Name of church:

2. Web address:
3. Address:

Street

City / State / Zip Code
Telephone: ( ) - E-Mail address:

4. Classis:

5. Classis Supervisor:
Address: 

Street 

City / State / Zip Code 
Telephone: ( ) - E-Mail address:

6. Chair of search committee:
Address: 

Street 

City / State / Zip Code 
Telephone: ( ) - E-Mail address:

7. Membership:
Time of worship Five years ago Today 
Active Confessing Members 
Inactive Confessing Members 
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 
% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 
8. Racial/Ethnic composition of congregation: 

% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 
 
 
9. Worship schedule: 

Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  
am pm    

 
Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11. Financial Information: Attach a copy most recent Consistorial Report and Annual 

Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 
Percentage of total budget contributed by living donors: 

100-90 %  
75-89 %  
60-74 %  
45-59 %  
44 % or less  

 
(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   
Less than $500  
$501- $1,500  
$1,501- $2,500  
$2,501-$3,500  
Greater than $3,500  

 
 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 

Admin Peace
Inserted Text
 updated by sk 6/25/24
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   
   
   
   
   

 
Comment on significant changes: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     
     
     
     
     

 
 
17. Comment on one event or experience over the last year that has significantly 

contributed to the spiritual life of the congregation. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
18. Buildings: Please describe church-owned or rented buildings and purpose. 
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
20. Is there a mortgage indebtedness?  Yes No 

 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 
21. Pastor’s study: 

In church in parsonage Other Not Provided 
 
 
22. List all paid staff in addition to the pastor: 

Position  
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         
         
         
         
         
         
         
         
         
         
         

 
 
 
24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      
Had some education beyond high school      
A college degree      
A graduate degree      

 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      
Farmers      
Business People      
Students & Teachers      
Industrial Workers      
Office Workers      
Other:      

 
 

27. Special training/experience desired: (describe briefly). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 
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29. The salary we are prepared to offer out new pastor is $ 

The average annual increase to our pastor over the past three years was $ 
 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 
 
 
32. The benefits/business expenses we will provide our pastor are: 

(Please check those provided or give amount as requested.) 
 

Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp
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33. Community served: (please check one) 
 

Rural: Under 2,500  
Town: 2,500-9,999  
Small City: 10,000-49,000  
Metropolitan-Suburban: 50,000+  
Metropolitan-Urban: 50,000+  
Metropolitan-Inner City: 50,000+  
Other:  

 

 
 
34. Cooperative ministry: In what ways have you cooperated with other churches 

in your community during the past year? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
37. Outreach: What is your strategy to reach un-churched people in your 

community? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
38. The income level of the people in our congregation tends to be: (please check 

one) 
 

  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 

were appropriate.) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 
41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 
 
 
Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 
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5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

6)  How do you hope someone who visits your church would describe what 
s/he considers to be most important? 



Church Profile Form 18 

7)  Name at least one challenge facing your new pastor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 
Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 
 

Signature of Search Team Chairperson or Designated Date 


	ChurchProfileForm

	p1 mm: 6
	p1 dd: 6
	p1 yy: 2024
	p1 position: Pastor of Youth and Engagement
	p1 name of church: Peace Church
	p1 web address: peace-eagan.org
	p1 physical address: 2180Glory Drive
	p1 street:  Eagan, MN 55122
	p1 area code phone: 651
	p1 q5 area code phone: 712
	p1 first three phone: 454
	p1 last four phone: 4542
	p1 email address: staff@peace-eagan.org
	p1 classis: Minnesota
	p1 q4 supervisor:  Brett Vander Berg
	p1 q4 address: 
	p1 q4 street: 
	p1 q5 first three phone: 314
	p1 q5 last four phone: 2172
	p1 q5 email address: brett@peace-eagan.org
	p1 q6 search committee: 
	p1 q6 address: 
	p1 q6 street: 
	p1 q6 area code phone: 
	p1 q6 first three phone: 
	p1 q6 last four phone: 
	p1 q6 email address: 
	Five years agoActive Confessing Members: 293
	TodayActive Confessing Members: 224
	Five years agoInactive Confessing Members: 32
	TodayInactive Confessing Members: 16
	question 7 significant changes: Peace has experienced declines based on several factors, including:-Departures based on theological and pastoral style differences.-Covid-19.-The local demographic profile has changed over time from young Caucasian families in the past to a more diverse ethnic population today.-Deaths due to an aging congregation.-Lead Pastor resignation in 2022.
	question 9 comment on changes: Peace Church had three worshipping communities in 2019: The Peace Lao Church, Peace Deaf Church, and an English service with blended worship styles. The Peace Lao Church relocated to Brooklyn Center (a more central location for many Lao families). Saeng Thepphanava (church treasurer) estimates that approximately 30 Lao individuals switched their attendance to Brooklyn Center and 30 remained at Peace Church. 

Individuals in the boomer age group made the most significant number of departures between 2015-2019.

Attendance has been negatively impacted by through the Covid-19 pandemic, with some individuals only just beginning to attend worship services again.

Sources: Peace weekly attendance is counted by the ushers, Peace Deaf Church by Pastor Jeff Eccles.
	020 years old: 14
	2034 years old: 5
	3549 years old: 13
	5064 years old: 21
	65orolder: 47
	African American: 2
	Asian: 15
	Caucasian: 81
	Hispanic: 2
	Other please specify: 
	Other please specify explain: 
	q9 time 1: 10:00 
	am: On
	pm: Off
	Average attendance Five years agoam pm: 379 (All worship services)
	Average attendance Todayam pm: 173
	q9 time 2: 
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2: 
	Average attendance Todayam pm_2: 
	q10 worship service: Our Worship services are a beautiful blend of contemporary and traditional elements. We enjoy inviting many voices to lead us in scripture and prayer. Our praise band and church choir bless us with music, often accompanied by the organ, violin, or tin whistle. We hear and learn about what the Bible means to us today from our Pastors and community leaders, and share in the Holy sacrament of communion. A typical service opens with song leading into prayer, scripture, sermon, offering, and closing again in song.
	Five Years Ago: 
	fill_8: 
	fill_10: 874639
	fill_11: 715,750
	q11: 0
	Less than 500: 126
	501 1500: 42
	1501 2500: 24
	25013500: 21
	Greater than 3500: 54
	last year money: 16,000
	q13 programs that support: $5,000 Classis Grant for Peace Deaf Church.

Peace Church sold 2 acres of land to the City of Eagan in 2024. The sale resulted in an additional $667,000, allocated in the “Opportunity Fund” of Peace Church. These monies will be going toward a variety of initiatives, including a percentage toward the hiring of the “Pastor of Youth and Engagement.” Some monies are also allocated toward kitchen updates, increased accessibility, security updates, and Capital Maintenance needs.
	Financial assistance: Yes
	Average attendance Five years agoRow1: Children: 26
	Average attendance TodayRow1: Children: 20
	Average attendance Five years agoRow2: Youth: NA
	Average attendance TodayRow2: Youth: 20
	Average attendance Five years agoRow3: Adults: 30
	Average attendance TodayRow3: Adults: 36
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	q14 significant changes: We have seen a slight increase in young families the past few years, but many stayed away during the Covid era. 

We have a strong youth group with some solid adult volunteers. They are a diverse and energetic group, some of their families go to Peace Church and some do not. All are welcome.
	q15 educational programs: Children’s Sunday School meets during Sunday worship September-May. Wednesday evenings we have a community meal followed by various classes, including: Kid’s Ministry (K-5th), Youth Group (6th-12th), Adult Classes, Deaf Bible Study. 

Adult Ed Classes offered the past year:
-St. Teresa of Avila’s Interior Castle (Led by Pastor Brett.)
-“Reclaiming the Past” an adult ed class exploring the Doctrine of Discovery and its effect on Native American communities.
-“Art Express II” an art class incorporating various scriptural themes and using diverse styles of art.
-“No Perfect Parents” a parenting class offered by our children’s director for parents with children of various ages.
-“Winter Soulstice Retreat” a January spiritual formation retreat. This year we followed Peter through some of his transformative moments with Jesus.

M/T/TH - Kid’s Peace Time (A parent’s day out program for preschoolers offered during the school year.)

Women’s Bible Studies. 
Writing Group. 
Young Women’s Book Group. 
Men’s Hiking Trip.
	Name of groupRow1: (See Attached)
	Frequency of Meeting ie weekly bimonthly etcRow1: 
	AttendanceRow1: 
	Name of groupRow2: 
	Frequency of Meeting ie weekly bimonthly etcRow2: 
	AttendanceRow2: 
	Name of groupRow3: 
	Frequency of Meeting ie weekly bimonthly etcRow3: 
	AttendanceRow3: 
	Name of groupRow4: 
	Frequency of Meeting ie weekly bimonthly etcRow4: 
	AttendanceRow4: 
	Name of groupRow5: 
	Frequency of Meeting ie weekly bimonthly etcRow5: 
	AttendanceRow5: 
	q17 significantly contributed: Our Easter 2024 service was the culmination of a lot of good that has happened over the past year. Pastor Jeff (Peace Deaf Pastor) and Pastor Brett both led the service, with ASL interpreters throughout the service. We had seven young people who were baptized; we also had some of their families join Peace Church. Communion was offered to all in English and ASL. The music was powerful, the sense of connection between diverse people was palpable, and it was a beautiful glimpse into what makes Peace Church so special.
	q18 buildings: Peace owns the church building and property and there are no other properties or parsonages.
	Do you plan any capital expenditure during the next five years  Yes: On
	No_2: Off
	q19 capital expenditure: Peace Church maintains a 5-year Capital Maintenance Plan that shows $150,000 of expenses estimated for the 2024/2025 fiscal year.
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	q20 amount: 
	q20 length: 
	q20 rate: 
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Executive Administrator
	Full time: On
	Part time 22: Off
	PositionRow2: Assistant Administrator
	Full time_2: Off
	Part time_2: On
	PositionRow3: Children’s Director
	Full time_3: On
	Part time_3: Off
	PositionRow4: Interim Youth Director
	Full time_4: Off
	Part time_4: On
	PositionRow5: Worship and Technology Coordinator
	Full time_5: On
	Part time_5: Off
	PositionRow6: Elder of Congregational Care
	Full time_6: Off
	Part time_6: On
	PositionRow7: Choir Director
	Full time_7: Off
	Part time_7: On
	PositionRow8: Choir Accompanist
	Full time_8: Off
	Part time_8: On
	PositionRow9: Pastor of Peace Deaf Church
	Full time_9: Off
	Part time_9: On
	PositionRow10: Pastor of Spiritual Formation
	Full time_10: On
	Part time_10: Off
	PositionRow11: 
	Full time_11: Off
	Part time_11: Off
	PositionRow12: 
	Full time_12: Off
	Part time_12: Off
	PositionRow13: 
	Full time_13: Off
	Part time_13: Off
	q23 consistory membership: There are 12 members of Consistory, 6 Elders and 6 Deacons. Nominations are received and a double slate is attained. At our spring congregational meeting lots are drawn to determine who is chosen from the double slate. This avoids partiality among those gifted for the offices to be filled.
	p9 c1: On
	p9 c2: On
	p9 c3: Off
	Female 23: Off
	Occupation: Quantium Computer Scientist
	p9 c5: On
	p9 c6: Off
	p9 c7: On
	p9 c8: Off
	Occupation_2: Recruiter
	p9 c9: On
	p9 c10: Off
	Occupation_3: Retired Flight Attendant
	p9 c11: On
	p9 c12: Off
	Occupation_4: Retired Attorney
	p9 c13: On
	p9 c14: Off
	Occupation_5: Retired Financial Advisor
	p9 c15: On
	p9 c16: Off
	Occupation_6: Retired Business Owner
	p9 c17: Off
	p9 c18: On
	Occupation_7: Retired Data Scientist
	p9 c19: Off
	p9 c20: On
	Occupation_8: Public High School Teacher
	p9 c21: Off
	p9 c22: On
	Occupation_9: Electronics Engineer
	p9 c23: Off
	p9 c24: On
	Occupation_10: Non-profit CFO
	p9 c25: Off
	p9 c26: On
	p9 c27: Off
	p9 c28: On
	p9 c29: On
	p9 c30: Off
	p9 c31: On
	p9 c32: Off
	p9 c33: On
	p9 c34: Off
	p9 c35: Off
	p9 c36: On
	p9 c37: Off
	p9 c38: On
	p9 c39: On
	p9 c40: Off
	p9 c41: On
	p9 c42: Off
	p9 c43: Off
	p9 c44: On
	Occupation_11: Director at Best Buy / Retired City Manager of Burnsville
	q24 leadership roles: All positions of leadership are available for women to fill at Peace, and they make up a large portion of our leadership.
	p10 q25 1: Off
	p10 q25 2: On
	p10 q25 3: Off
	p10 q25 4: Off
	p10 q25 5: On
	p10 q25 6: Off
	p10 q25 7: Off
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 10: Off
	p10 q26 11: On
	p10 q25 11: On
	p10 q25 12: Off
	p10 q26 4: Off
	p10 q26 18: Off
	p10 q26 1: Off
	p10 q26 8: On
	p10 q26 15: Off
	p10 q26 5: On
	p10 q26 12: Off
	p10 q26 19: Off
	p10 q26 2: On
	p10 q26 9: Off
	p10 q26 16: Off
	p10 q26 6: Off
	p10 q26 13: On
	p10 q26 20: Off
	p10 q26 14: Off
	Other_2: 
	p10 q26 3: Off
	p10 q26 10: On
	p10 q26 17: Off
	p10 q26 7: Off
	p10 q26 21: Off
	q27 special training: 
	q28 language: We have a number of members who are Laotian as well as a number of members who speak American Sign Language. Neither of these languages are essential to the success of the position, but any additional language fluency would be helpful in our diverse community.
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	q29 a: Classis Guidelines
	q29 b: 
	Is a parsonage provided Yes: Off
	No_5: On
	If the parsonage is not on site with the church how far from the church is it: 
	q30 located: 
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	fill_3: 
	q32 housing: 
	Parsonage provided: 
	fill_4: 
	fill_5: 
	fill_6: 
	fill_7: 
	fill_8_2: 
	Other Specify Below: 
	fill_10_2: 
	fill_12: 
	annual vacation: 
	retirement yes: Off
	major yes: Off
	retirement no: Off
	major no: Off
	health yes: Off
	health no: Off
	life yes: Off
	life no: Off
	dental yes: Off
	dental no: Off
	unemployment yes: Off
	unemployment no: Off
	disability yes: Off
	disability no: Off
	necessary comments: We follow the guidelines for the Synod of the Heartland and are considered a mid-size church in an urban context. Our salary schedule is commensurate with experience, education, and ordination.
	33a: Off
	33b: Off
	33c: Off
	33d: On
	33e: Off
	33f: Off
	Other_3: 
	33g: Off
	question 34: We partner with other local churches for “Grief Share,” a collection of churches that provide speakers and small-groups for various forms of grief.

We are hosting a youth group from Iowa as they come to do a service project and attend a youth event.
	question 35: Kid’s Hope USA, Feed My Starving Children, Lewis House / 360 Communities, the City of Eagan, the City of Burnsville, Exchange Co-op in Rochester, American Red Cross (blood drives), Urban Ventures.
	question 36: Christian, Judaism, Mormon, Muslim, Buddhism, Hinduism, various.
	question 37: The Pastor of Youth and Engagement will have key leadership in developing this strategy. Currently, we are a church community that is committed to being increasingly nurturing and inclusive. We hold community events where everyone is safe, welcomed, and can have fun. Some examples from this past year are: Halloween Trunk-or-treat, Holiday Market, Wednesday evening meals, Youth Group. We host Pickle Ball groups, basketball groups, volleyball groups, college groups. We hope for our building and property to be a place for all people to enjoy.
	38a: On
	38b: Off
	38c: Off
	question 39: Eagan is a first-tier suburb on the south side of St. Paul. Key data can be found here:
https://datausa.io/profile/geo/eagan-mn/

School Districts:
Burnsville: https://www.isd191.org/
Eagan: https://www.district196.org/

We partner a bit with Rahn Elementary, with volunteers serving there through Kid’s Hope USA. We are the emergency meeting site for Rahn Elementary School.

The community of Eagan has many amenities and is seven minutes from the Mall of America and 10 minutes from MSP airport. 
	NameRow1: James Early
	to: 2022
	40 d1: 2017
	NameRow2: Tim and Marla Rotman (Marla Resigned 11/2017)
	to_2: 2022 (Tim)
	40 d2: 2015
	NameRow3: Al Pruis
	to_3: 2015
	40 d3: 2001
	NameRow1_2: Jeff Johnson
	NameRow2_2: Brett Vander Berg
	reflection 1: The mission of Peace Church is to “Be and become more like Jesus to help our neighbors know God.” 

We are continuing to grow as disciples who are: “empowered, nurturing, committed, courageous, and inclusive.” These five values embody the best of our past/present and are guiding us into the future. 


	reflection 2: In February of 2024 we hosted some listening sessions for community members to share their hopes and ideas for the future of Peace Church. Some of the priorities that arose from those discussions were to 1) hire a pastor of youth and engagement, 2) update our kitchen space to better host weekly meals and various groups, 3) further increase our facility’s accessibility, 4) update the safety and security features of the church. 

The Consistory has identified a need to further minister to youth and young adults. We have an increasing number of middle and high school students attending Peace Church, many of whom have had little experience with the Christian tradition. We also have a number of young adults (18-25) who have been a part of Peace Church and are looking for more ways to connect and serve. There are also a lot of long-time members who have considerable experience serving with various local and global ministries. Our hope is for a Pastor of Youth and Engagment who can oversee the youth programming, develop events and opportunities for young adults to serve and grow, and strengthen our network of connections and service opportunities with local and global ministires.

We live in an increasingly diverse community. Our hope is that Peace Church can continue to grow to serve and reflect the community in which we live and worship. 

Our facility has lots of potential and is used frequently. We hope to continue to bless the community through events and opportunities at our facility.
	reflection 3: The five values of: Empowered, Nurturing, Committed, Courageous, and Inclusive were identified when the consistory spent considerable time reflecting on the people who “embody the best of Peace Church.”

The people of Peace Church have a sense of freedom to serve in the ways in which they are passionate. One woman started an art class, another man started a pickle-ball class, a couple decided to teach an adult education class on “The Doctrine of Discovery” and its effects on Native populations. The staff enjoys creating as well, developing events this past year like: Illusionist John Michael Hinton, Trunk or Treat, Holiday Market, Winter Soulstice Retreat, Men’s Hiking Trip, and VBS.

Another strength of Peace Church is our committment to being inclusive toward one another. This is deeply rooted in the history of Peace Church, as they hosted a Laotian refugee family back in the 1970’s. That family has grown to include many, many members today. Some of our members are deaf and so we have a deaf worship service every Sunday and provide ASL interpreters to any all-church events. Peace is a group of people committed to one another in our diversity as we follow Jesus together.

We offer competitive pay, a positive and encouraging working environment, and a place where creativity and passion are celebrated.
	reflection 4: In her book, “Journey Inward, Journey Outward,” Elizabeth O’Connor wrote about how each of us goes on an inward journey, exploring how God is at work in my own inner experience. Then, our inner journey leads us and directs us for how we serve faithfully in the world around us — the outward journey. Our experiences out in the world then, upon reflection and prayer, further shape our inner journey. And on it goes. Our hope is for the Pastor of Youth and Engagement to be a person who can lead us in the “outward journey.” Into the city of Eagan, into the community, into the world that God so loves. 

Peace Church has hosted a “Parent’s Day Out” program called Kid’s Peace Time for over thirty years. It is an important part of our identity to provide a safe and compassionate environment for children to grow in the basics of the Christian faith. KPT also provides parents a much-needed respite.

A neighbor of Peace Church is a non-profit called “360 Communities,” which provides temporary housing for Women and Families facing domestic or sexual violence. We look forward to that organization continuing to expand their services; we also are looking for ways to further our ability to serve and connect with that important work.

Locally, our church frequently serves at “Feed My Starving Children” and we look forward to continuing to serve in that way. There are many members of our church looking for ways to serve both locally and globally, but they aren’t sure how that could look or where they could serve. We are hoping for the Pastor of Youth and Engagement to be a central role in the development of new partnership and furthering our continued ministry partnerships.
	reflection 5: We have a rather diverse congregation with some who are people who are deaf, some who are of Laotian heritage, some of African heritage, and many of European heritage. We all live in an increasingly diverse community but are committed to following Jesus together. One of our hopes is that we can continue to celebrate and honor our diversity, while also working to remain connected as one body.

There is a lot of positive energy in our youth group and children’s ministries and we hope for these ministries to continue to build upon the good foundations of the past. We hope that life-long friendships form, that young people grow in love with Jesus, and that they feel that they make an important contribution to the life of the church and God’s work in this world. As an example, this past spring a high school couple started attending “Youth at Peace” (our midweek high school ministry). They had little church experience or knowledge of the Bible when they first came. Week by week, they continued to come and expressed gratitude for the ministry and volunteers. By the last week of our programming, the young woman came running up to the pastor and asked if we had a confirmation class because she wants to continue to grow in her faith. Our hope is to continue to provide a meaningful and welcoming environment for young people to explore and grow in their faith with adult volunteers who model the life and character of Jesus.

Some have been members at Peace Chruch since it was founded in 1960, while others have only begun to participate in the past year; our hope is that we can provide meaningful opportunities for growth and service for all. 


	reflection 6: Last year we had a female college student who is Muslim attend Peace Church. She came as a requirement for a class on various religions and she chose Peace Church simply because of the name. When she arrived she was warmly greeted and some women elders of Peace Church offered to meet with her after worship and answer any questions she might have. I hope she felt that we were hospitable, kind, and generous toward her as a person and her faith.

A family with a deaf teen came through the front doors a few months ago. Our pastor greeted them, invited them to enjoy a donut or coffee and started walking them toward the deaf congregation. In English, he asked about their family and what brought them to Peace Church. Once they reached Peace Deaf Church, our hearing pastor (who knows limited ASL) motioned to the deaf pastor and leaders that guests had arrived. They were greeted by the members who are deaf with much enthusiasm and quickly found a place of welcome and care.

Our hope is that anyone who visits would experience a personal connection and that they would feel free to be themselves. Whatever the color their skin, language they speak, socioeconomic status, educational level, marital status, or gender identity — we hope that visitors would feel that God met them in love and compassion exactly as they are.
	reflection 7: The Pastor of Youth and Engagement will have a solid foundation on which to build. We have a thriving youth ministry with 16 weekly students in attendance (6-12). There are 5+ dedicated adults who volunteer with the ministry and are committed to continuing to see it thrive. 

One challenge facing this new pastor is that many of the students who attend Youth at Peace do not have parents that are engaged at Peace Church. Many of the students have a hard time finding rides and their participation suffers because of this. With students from various backgrounds and households there can also be challenges about what type of behavior and language are appropriate at youth group.

A second challenge will be to develop young adult discipleship. There are a few young adults connected with Peace Church, but it is a busy season of life with lots of transitions. A few of the young adults are actively serving in various church ministries and have a solid understanding of the Christian faith, while other young adults have little knowledge of the Christian faith and are less connected. Finding ways for this age group to connect and serve may be a challenge.
	reflection 8: In this next year, we hope to have a Pastor of Youth and Engagement so that our staff can provide meaningful leadership for every ministry within the body of Peace Church. We hope that the staff’s creativity and mutual partnership can continue to grow so that the events, classes, and opportunities that we host can continue to have a meaningful impact. 

We hope for an increasingly diverse community of people being and becoming more like Jesus to help our neighbors know God. With this hope, we are also committed to stewarding wise and open dialogue among one another as we listen for the Spirit’s leading.

We hope that the Pastor of Youth and Engagement continues to grow in their self-understanding and giftedness, so that in five years they feel deeply encouraged in their life and work. We hope they feel appreciated, free to create, free to try things that don’t go as planned, and free to learn every step of the way.

In five years we hope the staff and volunteer ministries of Peace Church continue to grow and thrive so that all people can encounter the goodness of God. We hope that our volunteers and members continue to create and serve, so that their gifts and passions continue to grow and bless others.
	reflection 9: We have a large gymnasium with many classrooms above and below surrounding it. We have a youth room, game room, staff lounge, and various offices for staff. 

We have members who are deaf, members who are Laotian, members who have Ph.D’s, members who are LGBTQ+, members who are business owners, members who aren’t sure about Christianity, members who have been a part of the Reformed Church in America since birth, and everyone in between. They are all welcome at Peace Church and serve with a variety of gifts.

There is a large working-class housing facility called “Aster House” to the north of our property. Various members from Peace Church have attempted to connect and serve the residents of Aster House in the past, with minimal impact. Neighboring Aster House will continue to be an aspect of ministry in the neighborhood.

We are most interested in finding a good fit for the culture and values of Peace Church. We hope through the interview process that you would feel free to be yourself; the people of Peace Church would have it no other way!

The Pastor of Youth and Engagement will report to the Pastor of Spiritual Formation, who is the Senior Pastor at Peace Church. Pastor Brett will be glad to answer any questions you may have of him, as this relationship will be key to the thriving of all.
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